TYLER COUNTY COMMISSIONERS COURT
SPECIAL MEETING
July 14,2008 ---- 1:15 p.m.

THE STATE OF TEXAS ON THIS THE 14th day of July, 2008 the
Commissioners’ Court in and for Tyler County, Texas convened in a Special Meeting at
the Commissioners’ Courtroom in Woodville, Texas, the following members of the Court
present, to wit:

JACQUES L. BLANCHETTE COUNTY JUDGE, Presiding

MARTIN NASH COMMISSIONER, PCT. #1
JOE MARSHALL COMMISSIONER, PCT. #3
JACK WALSTON COMMISSIONER, PCT. #4
DONECE GREGORY COUNTY CLERK, EX OFFICIO

The following were absent: Commissioner Hughes thereby constituting a quorum. In
addition to the above were:

JOYCE MOORE COUNTY AUDITOR
SHARON FULLER COUNTY TREASURER
MELISSIE EVANS DISTRICT CLERK

Ralph Wallace with the Texas County & District Retirement System presented a review
of the retirement benefits plan. This meeting was for informational purposes; therefore,
no action was taken.

[, Donece Gregory, County Clerk and ex officto member of the Tyler County
Commissioners Court, dp hereby certify to the fact that the abqve is a true and earrect
record of the Tyler County Commissioners Court session held on July 14, 2008.

Witness my hand and seal of office on this the 14 day of July, 2008.

Attest:

Donece Gregory,
Tyler County, Texas




};unding Your TCDRS Redirement

* Plan and Rediree Cost of Living
o) Adjustments (COLAs)

TEXAS

COURTY &
DISFRICT
HETIREMENT

SYSTEM Ralph Wallace

["mpln_\ er Services Representative

The county is saving in advance

The court established a retirement benefit ‘Flan for county
employees. The county’s contributions to TCDRS become part of
the trust and are used to payout employees’ annuities.

The better the benefits promised to employees, the more the
county must contribute to save for those benefits down the road.

by 2, 2008

1479



The county is saving in advance (cont.)

While the county is saving for retirement benefits,

* Employees will make benefit decisions
* The economy will gtow stronger and weaker
*  Future courts could raise and lower certain retirement benefits

These affect what the county will have available to provide
benefits.

Each year TCDRS compares your county’s savings (projected
assets) to the benefits promised to employees (projected future
payouts). This is why your contribution rate either decreases or
increases annually.

Ty 2, 2008

Employer Funding Process

*

Look at what is expected to happen

*

Look at what actually happened

%  Compare what happened to what was expected
to happen

*  Receive New Employer Contribution Rate

Tuly 2, 2008




What is Expected to Happen:

Setting
Actuarial Assumptions

July 2,2008

What are Actuarial Assumptions?

* Some are system-wide assumptions and some
are locally determined assumptions

* Based upon past 4 years of plan experience

* Reviewed and modified every 4 years to ensure
that they reflect current plan trends

July 2,2008




The Major Assumptions

% Expected employee withdrawals

* Expected payroll growth

* Expected return on investments

* Expected retirements

* Mortality Rates

July 2, 2008

What Actually Happened:

Measuring
Annual Plan Experience

Fiy 2, 2008




* o+ o+ * % %

Actual employee withdrawals é +

Actual payroll growth Short-term
employee

Actual retirements
Actual return on investments
Actual Mortalities

Actual benefit changes, if any
— Addition of benefits

— Changes to existing benefits

Long-term
employee

July 2, 2008

Comparing Annual Plan Experience to
Actuarial Assumptions

July 2, 2008




Positive Plan Experience (Sample)

.....

July 2, 2008

Possible Effect on Employer Rates

Last Plan Present
Samp le Year Plan
Total Rate 9.07% 8.74%

Employer contribution rates reflect the estimated funding levels

needed to finance benefit obligations

July 2, 2008




Negative Plan Experience (Sample)

B Annual Expetience — Actuarial Assumptions

July 2, 2008

Possible Effect on Employer Rates

Sample Last Plan Present
Year Plan
Total Rate 9.07% 9.73%

Employer contribution rates reflect the estimated funding levels

needed to finance benefit obligations

July 2, 2008




Pension Funding

Employee and Employer dollars are kept in separate accounts until a benefit is paid out.

Employee Benefit Paid Upon:
—, 1. Retirement
2. Disability
3. Death

190%

($1.90)
Match,

Employee
7%
Contribution
+ 7% Interest

Tyle].‘ Co *County’s employer contribution rate determined by:
* Court’s annual benefit selections
7.74% * TCDRS agtuarial assumptions
Required Rate* - County’s annual plan experience
% Intere - Amount of annual TCDRS covered payvoll
N 9 /0 nterest - Annual % of employee refunds

- Annual investment returns
Tuly 2, 2008

Tyler County Rates/Costs For 2009

Normal Cost Rate 6.97%
UAAL Rate +0,
Total Rate 7.82% )’ 2 009

Tuly 2, 2008




We Assess an Employer Contribution Rate

1. Normal Cost Rate

Rate that spreads the expected cost for an employee across their entire
career

[n aworld swhere nothing ever changed. dhe NCR would Tikedy be

enotgh o fund furure benetios. Bag

* Annuad gains and [osses will oceur

* Benelits man b xh.lngul

July 2, 2008

We Assess an Employer Contribution Rate

2. Unfunded Liability Rate

Remaining liability for benefits earned that have
not yet been funded

Normal Cost Rate

+ _ Unfunded Liability Rate
= Total Employer Contribution Rate

Tuly 2, 2008




Tyler County Rate History

Five Year History of Employer Rates as a Percentage of Payroll
Tyler County
10%
9%
m
8% —_— 7 Ny
7.97% J———
7.90% / \7.74% e
7% Adopted Retiree
Cost of Living Extra Interest
Adjustment Allocated
(COLA)
6% ' . T
2005 2006 2007 2008 2009
July 2,2008

Tyler County Funding Ratio

Funding Ratio 97%

July 2, 2008
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What is a Funding Ratio?

* Not a measure of total funding
* Not a percentage that can be paid off in full

* Is a snapshot of your plan's funding status for a
given year (variable)

%* Can't be accurately compared with another
employer's funding ratio

July 2, 2008

Funding Ratios Across the System

& Plan Year 2008

Less 75%- 80%- 85%- 90%- 95%- 100%
than 79.9% 84.9% 89.9% 94.9% 99.9% and
75% Above

July 2, 2008
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Tyler County Unfunded Amount For 2009

UAAL (Unfunded $259,525
Amount)

July 2, 2008

What is an Unfunded Liability?

* One indication of your plan’s funding status

* [s a number influenced by your
annual plan experience

* Is an amount paid off over a 15 year period

July 2, 2008
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Cost of Living Adjustments (COLAs)

1. CPI-Based COLA

Tied to Consumer Price Index and change in cost-
of-living since year of retirement (10% -- 100%)

2. Flat-Rate COLA

An across the board percentage increase (Set By
TCDRS Board Annually Based On Inflation 1% -- 4%)

July 2, 2008

Tyler County 2009 COLA Rates

COLAs mus be reauthorized cach vear. Ther are not “autonsatic™. If
vou wish to authorize a COLA for the next plan year. you can estimawe

the cost bused on the schedule of rates bolow:

CPl-bascedincresss

Fat-rare increascs
wa
§

%%

July 2, 2008

of payrolt
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Tyler COLA Adoption Cost Samples for 2009

Current Plan 495 Flat 40% CPI COLA
COLA Added Added
Required Rate 7.82% 8.47% 8.73%
Funded Ratio 97% 95% 949%
Unfunded Liability $259,525 $451,657 $527,205
Years to Pay Off 15 15 15
Ty 2, 2008

Consider Additional Contributions

*  An annual lump-sum contribution helps pay down your UAAL
(annual payment)

*  Electing a higher monthly rate helps pay down your UAAL and
may insure a stable budget amount (monthly payments)

July 2, 2008
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The Moral of the Story

* The "truc” cost of your plan won’t be known until
the last benefit is paid out; you won't be
overcharged or undercharged.

%* Projections of employer assets, pension

obligations and unfunded liabilities are measures

of funding progress.

July 2, 2008
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rciosed 15 the annueld assessment of vour TCDRS
plan. Like an almanac, this assessment includes helpful
informarion that will assist vou in making decisions for
the uwpcoming vear. Please veview your vettvement plan
assessment. [ you’d like to make plan changes, please
call vour TCDRS Emplover Sevvices representative and
we'll be happy to wall you through the process. If vou
decide vo maintain your curvent plan, please fill out
and rerurn the “Awuthorization to mamrain TCDRS

plan provisions.”

800-823-7782

WWW.TCDRS.ORC




UNDERSTANDINGC YOUR BENEFITS

Fach vear vou should look at your benetit plan and determine whether or not vour benefits are adequate, and if you can afford the

TCDRS can help vou decide which plan options mav help vou meet your goals. For help defining the best program for vour wo

foree, contact vour TCDRS Employer Services representative at 800-823-7782,

PLAN PROVISIONS

There are several basic plan provisions that vou can choose from when building vour retirement plan. There are also other oprio

benefits available to vou, such as military service, partal lump-sum payments at retirerent, buybacks and COLAs. I vou are cons

cring changing any of these options, call TCDRS and we can send you the rates and forms vou need.

Basic Plan Provisions

Every TCIDRS plan has four basic provisions: employee deposit

rate, employer matching, prior service credit and retirement

chgibilicy. 1t°s up 10 vou to define these basic provisions for

vour plan.

2

Employee deposit rare — This is the percenrage of your
emplovees’ paychecks that gocs to TCDRS every month.
You miay choose an employee deposit rate of 4%, 5%, 6% or
7%. The more vou require employees to save, the more

they will contribute to their own benefir.

Emplover smarehing — This is the amount you, as an
cmplover, add to an emplovee’s retirement fund when he
or she retires. It can range from one dollar for every dollar
m the accoant ($1.00:81.00 or “dollar for dollar” matching)
1w two-and-a-half dollars for every dollar ($2.50:51.00
matching). The more vou agree to match, the higher an

emplovee’s benehir will be.

Prior service credit — Emplovees auromatically receive
service credit for prior service, the time they worked for

on1 before you joined TCDRS. In addition,

VOuTr organ iza

oU may also opt to give menetary credit for prior service.

Resivement elimibility — This sets the requirements that
employees must meet ©o earn the right to a lifetime monthly
retirement benctit. Once vou adopt more generous retire-

ment eligibility provisions, they cannot be rescinded,

800-823-7782 WWW.TCDRS.ORG

*

Retirement eligibility has three components:

Vesting at age 60 — The vears of service credit vour
emplovees must have to vetive ar age 60 or older.
Under your TCDRS plan, vou may choose 5-, 8- nr I

YERY VEStiLg.

“Rule of” eligibility — This allows vested emplovecs
retire before age 00. You can choose vither “Raude o,
757 ov “Rule of 807 eligibility, Undey these rules, a
vested employee can vetive if bis av hev age and vears o
service credit add up to cither 75 ov 80

20-vear or 30-vear vetivement ar any age — This lots
emplovees vetire when they have 20 or 30 years of

service credit, no matter how old thev are.




Optional Plan Provisions | *  Authorizing buving back — Allows curvent omployer

Your TCDRS plan wse lets vou add exera benefits to your retire- to re-establish o closed TCDRS account from previgus
ment plan. These provisions are optional — vou can choose to add Sevvice WIth Your organizarion and rveceive emplaver
thaim or not. matching on those funds ar rezirement. In addirion

.. . to re-depositing the withdvawn moncy, the returnin
*  AMilitary service credit — Leis vested emplovees count ? 2 i Ly

. . . . . / TR 7o ; ') . - herta ey
previows military service toward meeting their employee is vequired to submit & 5% pev year penalsy
; il affset the the d iplover.
yetivement elgibiliey. to help offict the cost of the buvback to the emplyyer
: : * ; ofliving adjusts “OLAs) — Allsws

*  Partial lump-sum payment as reevement — Allows an Retivee cost-of-living adjustments (COLAs) — Allows

emplovee to withdraw all or pare of bis or her TCDRS i You £o snerease Feryec bensfic payments to restore purchas

vhyy power lost dise to the effects of inflation.

account balarce a5 a lmp i o VELVEMORT.

UNDERSTANDING COLAS

The TCDRS benefit payvments that vour retirecs recelve don’t anrematically increase to compensate for mitlaton. This means the

vour retirees lose buving power as the vears go by, Paving for evervday living expenses — such as groceries, housing and tran:

portation — can get increasingly difficulr as prices go up. Granting vour retirees a cost-ot-living adjusement (COLA) is a goo

wa Lo help them matnrain their buving power throughout their retirement years. You can choose cither a flat-rare COLA or on

tha’s hased on the Consumer Price Index.

Tave lost more than 30%. A 3% flar-rare COLA might take

sare of the recent redree’s Joss of buving power, but |

Flar-rate COLAy — With this rype of adjustment, the benefit | CPl-hased COLAs — The Consumer Price Index for A
Javment inereases by a percentage vou choose, not to exceed Urban Consumers iCPI-UY i3 an index the federal gover:
che apper limit ser by the TCDRS Board of Trustees cach i ment uses to measure mflation, With this type of adjus
sear. All of your renirees get the same percentage mcrease. ment, vou may choose to increase vour retirees’ benefir pa

I

\ . .
. . | ments by a percentage based on the increase in the CPI-T
HAowever, a flat-rare COLA may not adequately address a2 | yap -

i

. o . : A CPI-based COLA helps restore the buving power f

erree’s loss of buving powey, For example, a recent retiree T
. ‘ . ) i each retiree, based on the retiree’s original benetit pavme

nay have fost onh a small percentage of her buving power, = -

I . . N ” o amount and how much inflation has occurred since a retire
rhile someone whe's been retired for 20 or 30 vears mav |
starred receiving the benetin pavment.

vouldn't begin te address the lost buving power of some-

e who has been rerired for many vears.

How COLAs Affect Rates

oo

Foasare funded over 15-vear perods, Ivou adopr a COLA, vour emplover contmbution rate will refect the cost of that COJL
P2 vears. If vow regularly adops COLAs, the rares tor cach COLA will stack up on the rates of any previous COLAs grante
vresul, vour conuibuion rare il rend 1o creep upward. To keep frequent COLA adoptions from causing vour contributio

toocimb consider making exvr. contributions., etther in the form of an elected rvate or a fump-sum contribunon fsee *Keepin

v ey Stabie .

8(:0-823-7782 WWW.TCBRS.CGRC




UNDERSTANDING THE COST OF YOUR PLAN

No one knows for sure how much your retirement benefirs will acrually cost unti! all benefits are paid. But the botrom line is o

e mare bencfits vou provide te your emplovees, the move you must pay to fund them.

fFanding
Vour TCDRS plan is an advance-funded plan. This means thar
voll are Havesting now for future retrements, rather than paying

Bennefits as they come due.

A combinanion of three elements fund vour plan:
*  Emplovee deposits (a pevcentage of each pavcheck).
* Tour emplover conptributions (p percentage of vour
covered payroll).
*  Investment ncome (the carnings on emplovee deposits
and vour contributions, pooled together and inyested by
TCDRS on your bebalf). Investmenr income funds a

lavge pave of the bencfits vonr emplovees earn.

Your Annual Employer Contribution Rate
Your emplover contribution rate represents the percentage of

pavrodl your organization is requited to contribure to fund

fucure benefits for vour currenr emplovees, former employees

and retirees.

TCDRS actuanes calculare vour emplover congibution rate in
two parts. The first part is the normal cost rate. This is the per-
centage of your organzaton’s pavrodl needed o fund benefits
vour current emplovees will cam over their entire career. The
sceond part is the unfunded accrued actuarial liability (UAAL)
rate. This rate is the percentage of vour covered payroll needed
tor fund benefics not funded by vour normal cost rate. It covers
retiree cost-of-living adjustmenss, prior service credit, positive

and negative plan experience, and retroactive benefit increases.

Actuaries add vour normal cost rate and UAAL rate rogether

re come up with vour required emplover contribution rate.

& 800-823-7782 WWwWW.ICDRS.ORC

How TCDRS Determines Rates
Each year TCDRS actuaries take a look at your plan to det
mine your employer contributon rage.
*  They study vour workforce and estimate the benefits v
will pay to vour emplovecs.
*  They estimate bow much the benefits you provide are
worth in today’s dollars — this is what’s known as th

present value of your plan’s fitare benefits.

*  They compare the plan assets voiu bave already investe

with what you will need to pay benefits,

*  Based on this comparison, they determine how much vo

will need to pay eackh year to fund those benefits.

A lort of factors affect vour plan assets and the current value
the benefits that vou provide. Five major factors are:
*  Investment earnings — The amonnt allocated to

employer fitnds based on TCDRS investment verurn.

*  Payroll growth — How much your payroll grows from

year to vemv.

*  Mortality — When plan participants die,

*  Emplovee withdrawals — How often esplovees with-
dvaw their accounts when they leave your employ
(instead of bolding out for a retiresnent benefit).

*  Employee retivements — If and when emplovees choose

o receive & monthly benefit when they vetive.

The ditference between what really happened to vour pi
{plan experience) and what the actuaries projected to happel
represented by your plan’s UAAL rate. Plan experience ¢
cause your UAAL rate to go up (negative experience) or dor

{positive experience).




MC ATORING YOUR PLAN'S HEALTH

[ eonerais  healthy TCDRS plan provides an adequate benefit level tor career emplovees — at a reasonable contribution rare tor
the cmplover — with adequate funding o provide security and stabili. Maintaining a healthy plan requires a careful balanee of
Bev it and funding levels.

Becuse each plan is inngue, there is 10 one equation that will waork for every organization. 16s up ro vou to find 1he right Iaianue

for our particula phae and oreganizasion.

The ¢are nwo tools tar measuring tie health ot vour plan:

Emplover contribnsion rase — You may compare vour cur- | The funded rano is 2 comparison of the actuartal value o
sent contribution rare with vour rates for the last several | vour plan assets (whar vouve invested) to vour pln®
cears. Has vour rate increased sigruficantly? A steady or : accrued actuarial liabilities (what you are estimated to owe:
sudden rise might ndicate thar something 1s amiss with Your funded raric: should move o 100% over time becanse
cour plan, : any unfunded acerued actuarial lizbilities are amortized ovel

. . I 15-vear periods.
Any number of Gactors could be contributing to g rate :

nercase. Hovour rate has incressed, vour plan may need The advantages of a higher funded rano are that vour pla
some oxtrahelp getting back on oack. s more stable and current generations of emplovees an
funding their own benefits. In addition, the funded rane

Furnded vadio — You mav look at vour current funded ratio

: . ) a widely used mcasure of plan bealth and a ligher tundec
and compare that with vour funded ratios over the fast sev- : :

L o . ratio may demonstrate prudent public policv-making
cral years. Has vour funded rane decreased significanthv: A ; p : pobe e

. : o - Therefore, if vour funded ratio 18 not moving reward 100%
steady or sudden drop m funded ravio mav indicate an issue : <

| vou neced to understand why.
a1ty vour plan. i ’ ’

Fou more help pinpoiuring anv issuces with the bealth of vour plan, contact vour TUDRS Employver Scrvices representative,

KE iPING RATES STABLE

You can stabilize vour rate by making extra congributions to vour plan. By making extra contribunions you are creating a cushion ir
the svent vour plan has negative experience such as investments not performing as well as expecred or vour pavroll not growing a
muhas expected). On the other hand. if vour plan has positive experience, these extra contributions may be used to pre-fund -

futere benctit mcrease. There are nvo approaches:

L. aving an elected conmmbonon rare (2 higher rate than 2. Making an extra lump-sum contribution directly to vou

vour required conrribunion rave ;. This also increases the emplover account each vear.
likelihood that the rare vou pay will stay the same from
vear to vear, which can make budgeung casier. 1t vou

adopt an elecred vate 1 will ranam in effect until rescinded

or until the total required rate exceeds the clected vare.

8 800-823-7782 WWW.ITCDRS.0RC




RETIREMENT PLAN ASSESSMENT

FOR PLAN YEAR 2009

Tyler County — 328




Tyler County, #328
Retirement plan assessment

for plan year 2009

It’s that time of year again — time to look at your TCDRS retire-
ment plan and decide whether or not your benefits are adequate
and affordable. This plan assessment will give you an overview of
the benefits you currently provide. It also includes estimates on how

much it will cost to provide these benefits in 2009.

If you are interested in adding to or changing your plan provisions
for 2009, please contace your TCDRS Employer Services
representative by Ocr. 01, 2008. We will send you cost and benefit
information on any changes you are considering. If you are sarisfied
with your current plan, please return the enclosed authorization by
Dec. 15, 2008.

If you have questions, contact your TCDRS Employer Services
representative at 800-823-7782.

800-823-7782 * WWW.TCDRS.ORC

NEXT STEPS

1. If you are not considering any plan changes ...
return the enclosed autherization by Dec. 15, 2008,

2. If you are only adopting a COLA or elected rate ...
return the enclosed autherization by Dec. 15, 2008.

3. If you are considering changing or adding other plan
provisions ...
contact TCDRS ar 800-823-7782 by Oce. 01, 2008. We will
be happy to send you the rates and authorization for the plan
changes you are considering.

KEY DATES
Oct. 01, 2008

¢ Contact your TCDRS Employer Services representative by
this date if you are considering any changes to your plan

provisions.

* Deadline to contact TCDRS in writing if you are

considering authorizing a buyback.

Dec. 15, 2008
Send in your authorizarion to TCDRS confirming your 2009

plan provisions.

Apr. 17,2008



VMAlID DEMESITO

YCOUR BENEFITS
Basic Benefit Provisions: Cost-of-Living Adjustments (COLAs) for retirees:
Employee deposit rate — 7% Your lasr adopred COLA was a 4% flat-rate COLA in 2007,
Matching rate — 190% Optional Benefit Provisions:
Prior service credit — 145% o Military service — If your employees have earned ar least 8
Retirement Eligibility: years of service with TCDRS, they can be credired wich

60 hs of mili ice.
Age 60 with 8 years of service up €0 5 moiiths of milltary service

» Buyback — You last passed a buyback authorization in

Any a ith 30 years of servi
ﬂy gl.’ Wi y T ﬂf 20E 1998.

Rule of 75 (age plus years of service equals 75)

WHAT YOU ARE PROVIDINGC

Under your plan, each employee makes deposits into his or her personal TCDRS account by paying in a percentage of each paycheck.
Employee accounts earn 7% interest each year, which is compounded annually based on the account balance at the beginning of the year.
If one of your employees chooses 10 receive a retirement benefit, TCDRS adds the employee’s personal account balance to matching and

other credits you provide as an employer. We then convert that sum into a monthly benefit payment, payable for life.

The following chart shows the estimated TCDRS benefic as a percentage of final salary prior to retirement for a new hire:

120% -

100% -

Final salary

80% 4
4
60% 4

40% A

20% -

0% -+

B TCDRS benefit as a % of
final salary before retirement

Hired ar 55 Hired at 50 Hired at 45 Hired ar 40 Hired ar 35
Redired at 65 Rerired at 65 Rerired at 65 Retred ar 65 Retired at 65

Assumptions
* Employees are new hires and will work for you undl recirement.
* Your current plan provistons will remain in effect through employee’s retirement.
®  Current laws governing TCDRS will continue as they are.
* Graded salary scales give bigger raises early in careers, with smaller raises later in careers (see Summary Valuation Report ar www.redrs.arg).

« Based on life-only benefit.

800-823-7782 * WWW.TCDRS.ORC 2 Apr. 17, 2008



WMAILIRD AAcTTe

YOUR COSTS
Your employer contribution rate represents the percentage of payroll your organization needs to contribure o fund future benefits for

your current employees, former employees and retirees.

- 1

To calculate your toral required rate, add the rate for any COLA COLAs must be re-auchorized cach year. They are not "automacic”. If
. . ish thori QLA for th, I . i

you plan to adopt to the provided calculated contribution rate, you wish to auhorize a C or fhe NEXL piarl year, you can esdmate
the cost based on the schedule of rares below:

Your normal cost rare 6.97%
Your UAAL rate + 0.85%
Calculated contribution rate 7.82%
COLA race (if adopting) +

CPl-based increases

Total Required Rate

To determine the cost of your plan in dollars, move the decimal for
your “Tutal required rate” two places 1o the lefi, then multiply it by

your estimated payroll for next year.

Flat-rate increases
(8 Y]
x®

4%
%
of payroll of payroll
Below is a record of your required employer contribution rate history over the last five years.
1¥4
8% - — ® e ]
6%
4%
2%
(1% 4 —_— . - Y .
2005 2006 2007 2008 2009
REASONS FOR RATE CHANGE 2005-2006 2006-2007 2007-2008 2008-2009
Beginning Razc 7.97% 7.90% 8.65% 7.74%
Plan Changes Adopted 0.00 0.39 0.00 N/A
Investment Return 0.00 0.00 0.00 0.00
Elecied Rate/Lump Sum 0.00 0.00 0.00 0.00
Demographic/Other Changes 0.09 -0.10 -0.20 0.08
Assumptions/Methods -0.16 0.46 -0.71 0.00
Ending Rare 7.90% 8.65% 7.74% 7.82%
VALUATION YEAR 2004 2005 2006 2007
FUNDED RATIO 93% 92% 96% 97%

A complere Summary Valuation Report for the Dec. 31, 2007 valuarion is available on the Web.

800-823-7782 » WWW.TCDRS.ORG 3 Apr. 17, 2008




FRESE)  TYLER COUNTY COMMISSIONERS COTRT

TYLER COUNTY COMMISSIONERS COURT
July 14, 2008 Tyler County Courthouse, Room 101
1:15AM. Woodville, Texas

NOTICE Is hereby given that a Special Meeting of the Tyler County Commissioners Court
will be held on the date stated above, at which time the following subjects will be discussed;

AGENDA

Annual Review of Retirement Benefits Plan: Mr. Ralph Wallace with Texas County & District
Retirement System.

(4
C SL. BLANC

County Judge

I do hereby certify that the above Notice of Meeting of the Tyler County Commissioners Court is a true and coirect copy of said
Notice and that [ posted a true and correct copy of said Notice in the Tyler County Courthouse at a place readily accessible to the
general public at all times and that said Notice remained so posted continuously for at least 72 hours preceding the scheduled
time of said meeting, as is required by Article 6252-17, V.T.C.S.

Executed on :2 -f/ 2008
Donece Gregory, Tyler County Clerk No'-—----.-..._.. T'ME—EM—'

b: o s ey s com
DONECE GREGORY, COUNTY CLERK
JEXAS

LER CO
By




